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Center for Workforce Research and Information (CWRI)

CWRI works in collaboration with the U.S. Department of Labor to produce Maine 

Labor Market Information (LMI)

LMI: employment, wages, unemployment, projections, labor force, demographics 

and more. Statewide estimates and for Maine substate areas

This presentation:

 How to navigate/access occupational data with the goal of providing job 

seekers with the right data to inform decision making

 Regional LMI tools: provide job seekers with data specific to where they live 

(workforce investment regions, counties, metro areas)

 Highlight some additional tools



Working with Occupational Data

Workers are grouped together by Occupation 

 Think about the types of tasks that people perform at their jobs

Occupational Employment Statistics (OES) 

 Employment and wage estimates in Maine by occupation

 Statewide data and substate areas

 Drill down approach: find information about a specific occupation

 Approach the data from the top down: explore different types of 

occupations based on broad search criteria 



Understanding the SOC

Occupations are grouped together based upon similar duties, skills, education, 

and/or training and assigned a 6-digit Standard Occupational Classification (SOC) 

code

SOC Codes are broken down into Major Groups and Detailed Occupations

Major Groups are represented by the first 2 digits (53-0000 Transportation and 

Material Moving Occupations)

Detailed Occupations are represented by all 6 digits (53-3033 Light Truck Drivers)



Major Groups and Detailed Occupations

There are 23 Major Groups that over 800 Detailed Occupations are classified 

into

Examples:

Community and Social Service Occupations (21-0000)

Substance Abuse and Behavioral Disorder Counselors (21-1011)

Educational, Guidance, and Career Counselors and Advisors (21-1012)

Marriage and Family Therapists (21-1013)

Mental Health Counselors (21-1014)

Rehabilitation Counselors (21-1015)



Keys to Success

Identify the Detailed Occupation that best fits your description/skills/training

Record occupation title for your search

Determine the geographic area(s) of interest

Statewide, counties, metropolitan areas, etc.

Research our products for statistics of interest

Average wage, # of jobs, projected openings, High-Wage In-Demand



Using Occupational Data

Drill down approach:

The key to using occupational 

data is to identify the correct 

occupation or group

Great tools available

One recommended tool: 

O NET Occupation Search

https://www.onetonline.org/

https://www.onetonline.org/


Occupation titles are not always intuitive 

May not be the same as the description that immediately comes to mind. For 

example:

 “Heavy and Tractor-Trailer Truck Drivers” 

 “Light Truck Drivers” 



Additional Resources: Occupational Outlook Handbook

Occupation Outlook Handbook

https://www.bls.gov/ooh/home.htm

Occupation Finder: a great tool to search for detailed occupations

Occupational Summary page: to find information about the Work Environment 

and find the largest employers (industries of employment)

Select Similar Occupations to refine or redirect your search

Target industry(ies) will assist in a search for prospective employers

https://www.bls.gov/ooh/home.htm




Navigate Maine Occupational data by Major Groups or Detail Occupations

Once the occupational title of interest is identified, available data includes 

employment, wages, projected job openings and more

Occupational Employment Statistics

https://www.maine.gov/labor/cwri/oes1.html

Select whether interested in Detailed 

Occupations or major groups  
Then type to search for the occupation

https://www.maine.gov/labor/cwri/oes1.html


Occupational data available at 

different geographic levels

Select the geographic areas of 

interest

Statewide

Workforce Investment Regions

County

Metro Areas



All charts and tables can also be downloaded as an image file to be used 

in a presentation, report, grant application, ect.



For a deeper dive into Occupational data

Download the data as a Microsoft Excel Spreadsheet



Limitations of Occupational Data

Wages and projected job openings are important data elements to provide to job 

seekers

There are many other attributes about a job that LMI cannot capture

Knowledge of job attributes, prominent employers, ect. is crucial in supporting job 

seekers to ensure that a particular career is a good fit for a job seeker and their 

family



Occupational Outlook

Occupational Outlook

https://www.maine.gov/labor/cwri/outlook.html

Ten year occupational projections

Find which occupations are expected to grow or decline over the next ten years

Many data users focus on occupations with expected job growth, missing some crucial 
dynamics

There is a constant flow of people into and out of the labor force. Opportunity is created 
when workers retire, move up the career ladder or find opportunities with a different 
employer

Annual Total Job Openings can be used to capture the dynamics of the labor market

 Limitations: a good measure of opportunity but also points to occupations where 
turnover is high (which may be a sign of a job that workers are quick to leave)

https://www.maine.gov/labor/cwri/outlook.html


Occupational Outlook

Among the 690 occupations with employment in Maine

The total number of jobs is expected to increase in 230 and decrease in 460 between 

2018 and 2028

62 percent of job openings are expected in occupations in which the number of jobs is 

projected to decrease

38 percent are expected in occupations in which the number of jobs is projected to 

increase

 most openings in those occupations will stem from replacement needs rather than from 

job growth



Maine Job Outlook page:

https://www.maine.gov/labor/cwri/outlook.html

Maine Occupational Projections Data available for 

detailed occupations and major groups

Occupations can be filtered based on the 

education/training typically required of that 

occupation

https://www.maine.gov/labor/cwri/outlook.html


High Wage In Demand Jobs

High Wage In Demand Jobs

https://www.maine.gov/labor/cwri/data/oes/hwid.html

Allows you to focus your search of the occupational outlook

 limit to occupations were wages are above the state median 

 and job openings are projected to be high over the next ten years

https://www.maine.gov/labor/cwri/data/oes/hwid.html


High Wage In Demand Jobs

https://www.maine.gov/labor/cwri/data/oes/hwid.html

https://www.maine.gov/labor/cwri/data/oes/hwid.html


Regional LMI Tools

Regional Projections available for the 

 Coastal Counties

 Central-Western Region

 Northeastern Counties

Projections include annual total job openings by occupation, growing/declining 

occupations by education level

https://www.maine.gov/labor/cwri/outlookRegional.html

County Profiles: unemployment, occupational/industry employment/wages, 

population, demographics, educational attainment, income, poverty, and more. 

Data available for all Maine counties

https://www.maine.gov/labor/cwri/county-economic-profiles/countyProfiles.html

https://www.maine.gov/labor/cwri/outlookRegional.html
https://www.maine.gov/labor/cwri/county-economic-profiles/countyProfiles.html






Additional Resources: Maine Employer Locator

Employer Locator

https://www.maine.gov/labor/cwri/employers.html

Search by industry, occupation or keyword 

Search results based on typical staffing patterns (employer industry code)

Filter by Location and distance/radius

https://www.maine.gov/labor/cwri/employers2.html

Search by business name, location and/or size

Filter by county/town of public record

https://www.maine.gov/labor/cwri/employers.html
https://www.maine.gov/labor/cwri/employers2.html




Explore LMI from the perspective of higher educational credentials

Great tool for job seekers considering higher education, prospective students and parents of 

prospective students

Wages and employment outcomes of graduates from the University of Maine System and 

Maine Community College System

Search for graduate wages and employment outcomes

 By Area of Study

 By Academic program

 By Degree type (Associates Degree, Bachelors Degree, ect.)

 By School

https://www.maine.gov/labor/cwri/maineearns/index.html

https://www.maine.gov/labor/cwri/maineearns/index.html




Questions and Contact Information

Mark McInerney

Director

Center for Workforce 
Research

Maine Department of Labor

www.maine.gov/labor/cwri

Mark.McInerney@maine.gov

Andrew Dawson

Statistician III

Center for Workforce 
Research

Maine Department of Labor

www.maine.gov/labor/cwri

Andrew.Dawson@maine.gov

http://www.maine.gov/labor/cwri
mailto:Mark.McInerney@maine.gov
http://www.maine.gov/labor/cwri
mailto:Andrew.Dawson@maine.gov

